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PREFACE
Trade Jurisdiction

Tt is hereby established and shall be so upheld by the
International Brotherhood that its members have Jjurizsdiclion over
the following work, subject of course, to Joint agreements with
aother Infternational Unions which may modify certain claims herein:

fa) AL1 boilers, parts and related equipment, drums, water
tubes, fire tubes, combustion tubes and arch  tubes;  Lhermic
syphons, smoke boxes and stacks: front-ends and doors, draft
plates, bhaffles and diaphrams, spark arresters including wire
nelblbing and [reonves, ash pans, flash pans, [ire doors and fire door
frames including operating mechanism, stokers, grates and rigging;
oil, gas, nuclear and pulverized ceal hurners; stesl cabs and tonk
houses, metal running boards, and steps, metal pilcts including
manuifacturing, application, removal and rvepair; avlinder and doms
casings, brackets for air pomps, alr pumps, head lights, dynamos,
a1l heaters and classification lights: wind sheets, deck plates,
deck aprons, shovel sheets, splash plates, expansion plates and
laleral braces: locomolive Lender Lanks, Lender Lank frames and
tender tank track frames, grabk irons, hand rails and metal
ladders; building, repairing and applying snow plows, dervicks [or
wreckers, power shovels and pile drivers, building oils and gravel
spreaders;  baody frames on electric iesel lecomotives, body
underframes and all body, cob and bousing work, gear casings and
wheel c<overs, battery boxes, ventilator covers and grid panels;
motor housing name and classification plates; oil tanks, tanks of
Lank cars including brackecls, hand rails, ladders, and metal
jackets when wused on same; all laying-out, cutting, hending,
flanging, fitting up, patching, bolting, riveting, cochipping,
caulking, drilling, reaming, tapping, ahd bkeveling machines,
including fitting of washout plugs: testing and inspecting all
vapor, sbeam, water, ailr, gas, o0il, or other Gbighl Jjoinbs,
including all stays, bracesz and water tight studs; acetyvlene
cutting, welding and heating, electric arc welding; metalizing;
all I-becams, channhcel irons, angle iron, T-iron, Z-iron and other
structural forms used on work of our trade; tool keeping, hoilex
washing, flue blowing, boring or washing. Thickness of plate Lox
our trade on railroads covers 16 gauge or heavier.

ey The oporation of any machine, oo the use of any method
or device employved in manufacturing, fabricating, laving out,
aligning, drilling, punching, shearing, hkeveling and grinding,
{iltling, bolling, rivebling, chipping, caolking, acclylene cutting,
burning or heating, welding (all processes), bonding, metalizing,
mamutizing and application of apexior coating, construction,
crecling, assombling, installalion, romodel ing, repairing,
wrecking, alteration, testing, inspecting, maintaining, rigging,
unloading and handiing of all beilers and appurtenance:s, hoadors,
parts, frames, supporta) air and water walla; casings, assembled
or completed =sections or parts; drums, ftubes and flues; haffles
and  draft appliances; oconomizers, super healers, clroulators,




attemporators, downcomers, sluadge  boxes  and  sluice troughs,
stokers; orates; hoal unils: buck stays: fronts and doors; slacks,
breechings, and uptakes; soot collectors and hlowers, smoke boxes,
smoke consumers, cinder colleclors, precipitators, furnaces and
Lurnace bolloms, steam generators, including nuclear; heaters:
gteam accumulators, condensors, evaporalors, alr heaters and pre-
heaters, heot and cold air ducts and fans; o1l and guas borncrs,
coal tanks, ash tanks, waste disposal tanks, olhcor tanks and vats,
conveyors, scrapers, all air, oil, gas, steam, vapor, water, and
other tighl Joinls; stand pipes, water towers, mebtal pipes and
pipe lines, metal well casings, incinerators, alr washers, cocking
devices, creosoting coylinders, gas purifying eguipment, gas
halders, gazometers, including frames; coal washers; all work in
and arvound ralling mills, mines, snclliers, refineries, chemical
processing, rubber, [eed material, and fuel element planls; blast
and open hearth furnaces; aluminum, annealing, electrical, gas
fired, heat treat, iscflow, rcheat, stoker fired and all other
Lype [urhaces: hot  stoves, cupalas, dump cars, roasters,;
converters, digesters, calciners, kilns, skips and skip dumpars,
skip troucks, steel chubtes and liners:; ore, water and toilel cacs,
chutes, steel bulkhead and doors; water, [lood and measuring
gates; locks, dams, cailssons, spillways, penstocks, sluice and
tube work, [lume work, water wheels, generator frames, turbine
casings and blades, recovery units, deacralors, coracking units,
hubhle towers, wind tunnels; all sheet iron or steel, stainless
slecl, aluminun, silver, all other pure metals, alloys and plates,
including ¢lad or bonded plate of sixtcen (16) gauge or heavier,
in shops or field construction work, except where agreemenls cxist
with other International Unions.

fe) The manufacturing, fabrication, laying out,
constructicon, erection, assembling, installaticn, altering,
remodeaeling, rapairing, wrocking, teating, inspection and

maintenanee of all iron and steel ships (nasval or commercial);
marine wessels, tankers, barges, dredges, pontoons, boats and
composite marinag  wvessels;  light  buovs; fleoating dry  docks,
including the feollowing work: shearing, boeveling and grinding,
cutting, chipping, ponching, riveting, caul king, drilling,
bolting, GLapping, reaming, rolling, forming, fairing, aligning,
erecting, raising, handling and rigging; rigging loft; acetylene
and other cutting; burning and heating; weiding, all processces;
0il, water, or other tight ship tanks, bins, wvals, and hoppers;
mold doors, ventilators, feundations, pillars, stanchions, inboard
and ocothoard Filling, hawse pipes, bits, chocks, plugs, pads, ring
bolts, railings, ladder; grating, deublers, stiffening rings,
fire-engine room and portable {loors and platforms, all fittings,
hoiler making, meld lofting, anglesmithing, =shipfitling, scaffold
building (steel, including pre-fitted planks), frame bending (hot
ar cold}, diron hanging and erecting, keel laying, main and
auxiliary docking keel, =stem and stern posts, slruls, framing
heama; docks, superstructure, bridygcs, fighting tops and
enclosures; gun porls, halches, man holes, scuppers, ammuanilion
hoisls and boxes, cartridge bowxes, dncts, trucks, cowsls, service
lockers, turrets, drip pans, wakcr  shed, metal reels, beoat




stowage, wAarping, food  and  deck oesar, davits,  scarchlight
platforms; metal fittings in connection with ground tackle;
leadsman platforms, skylighls; stacks, breeching, uplakces and
connections; funncls, decks, landing decks on alirplane carriers,
including airplane and other elevalors: docking and undocking of
all types of ships and vessels.

() 831 muclear reaciors, both homogenous and hetoerogencus,
all components and reactor systems as applicd Lo all branches of
our  brade, including buft not limiled te core elements, corc
control rods, safety rods, core tanks, thermal and biological
shields, core tank containment, reflecltors, breeding material,
controls and  instrumentation, plugs, pressure and conlainment
wvessels, loading devices, transfer pgulipmnent, coffinsg,
pressurizers, heat transfer equipment  (primary and secondary],
coolant containers, alr ducls, fansg, stacks, cold and holt traps,
ion chambers, dunmp tanks, caves and hot cells, fusl element,
storage racks, decay tanks, szampling devices, rabbhit holds and
thimbles, =seals and cnvironmental shielding.

fe] The operation of any machine or device, or the use of
any method or proccss employed in the manufaclure, fabrication,
cansliruction, installation, alteralion, repairs, eto., on work
coming under the jurisdiclion of this I(nternational EBrotherhood
shall be opcraled and performed by mechanics of our trade, for
cxample: power and rolls; bending machines, hot and  cold;
flanging machines; hydraulic presses, heot or cold; punches,
shears, plate planes, power and fraclion saws, belt cutfers and
threaders, tube welding and swedging machines; bull, jam, and yoke
riveters; portable air and electric motors; hcating, annealing and
heal treating furnaces and devices; welding and pantograph cutting
machines, including demonsCbrators.

(£ 211 bklacksmith work in railroad shops, shipyards, navy
yards, arsenal and naval stations, auvtomobile shops, carriage and
wagon shops, motorcoycle shops, contract shops, frog and croessing
shops, drop forge shops, lIorge shops; spring shops, chain shops;
nat, holt and rivet shops; acetvylene, o¢lectric, heliarc and
Lhermic welding sheps; and all bollcermaker and blacksmith work in
211 ether shops where such work 1s done.

{gf) A1l forging, all welding, whether by acclylene,
electric, thermic or any other process; all flue and tube welding;
straightening of iron  and steel, hoth hot or <cold; all
blacksmiths' work on strucbural shaped steel; all [forging,
tempering and dressing of tools, dncluding sharp edge teools and
inslruments; bending and straightening or angle iron, channel
iron, ‘I-iren and I-beams, whether done hot or cold, {rom furnaces
or fires; operaling forging and upsetting machines, drop forging
and trimmers, both hot and cold; axle forgers, bolt machines,
bulldorer and machine work, or any machine doing blacksmith work:
2ll work pecrformed on HBradley hammer; punch and shear machines,
when connected with the blacksmith department, hot or cold; hand,
steam or alr proass machines; all frames on engines, cars, tanks




and trmucks; all welding of ralls, building up switch poinls and
frogs and all track work; all dredge dipper and stcam shovel work;
hardeners, casc hardeners, annealers and hecat treaters and the
reclaiming of sarap.

{h} Antomobkiles and wagon and carriage shops, putling on,
taking off and fitting auteo fenders; putting on running board and
brackets; building and rebuilding fire Lrucks; making and
repairing all springs, putting on and taking off all springs,
making all springs and spring fittings; setting and riveting when
dome in conjunction with blacksmith work; grinding pertaining teo
blacksmith work; bonders, resetiers, kath men, forgers and
finishers,

(i) Putting on and taking ofif rubber tires, putting flanges
on wheels, pulting on and ropalring bumpers, putting on and Laking
off wheels, putting on and riveting [iber on brake bands, putting
on  and taking off radius rods, putting on pyrene brackels,
repalring and setting all axles, struaightening and repairing of
auto frames, putling on brackels for radiator, fitting up
windshields, pulting handles on doors, fitling hand rail on back
of avto, [itting up gongs. A1l drilling and £filing, lining up
wheels, adjusting brake rods, tip welding and Liresetting, making
and putting on license brackets, headlighl brackets, making and
putting on body iron.

£ All blacksmiths, tool and dic makers' helpers, furnace
vperators, heaters, hammersmiths, heavy forgers, hammerdrivers,
drop forgers, trimmers; boll making, shell forging, machine bolt
making; operating bulldozers used for [orging, shaping and forming
of metal:; heot or cold angle iron smithing:; flue acetylenc,
electric, Lhermic tube welding; chain making, teol dressing,
granile tool sharpening, ornamental and structural iron amithing;
punch, shear and roll operating, auvtomobile and vehicle smithing
and Finishing, spring making, mine smilhing, glass housc smithing,
rock drill sharpening, tempering, <¢ase hardening, bi-chloride
tempering, snnealing and heal treating, aic and hydraulic presses,
hot or cold, in conneclion with blacksmiths' work; lever and crane
operating; stocksmen, carriage and wagon smithing and finishing;
machine forging, aeroplanc snithing, surgical instroments and
sharp ecdyge tool making, dock smithing, inside iron and grill work,
hot or cold press and stamping machines, construction smithing,
safemaking squipment and hot wire drawing.

{¥} 21l the foregoing and, in addilion theveto, any other
work which now or in Lhe future may, as industries develop, fall
naturally within  the scope of  the jurisdiction of  the
International Brotherhood of Boilermakers, Iron  Shipbuilders,
Blacksmiths, Forgers and Helpers, shall constitule work coming
under its Jurisdiction, and shall be performed by members of Lhe
aforesaid organization.

(11 Therc shall be no change in the cstablished practice in
the railroad industry with respeck te  the  handling of




Jurisdictional dispotes boelwooen the PBollermakers and the
Blacksmith crafts. The existing machinery in effect will be used.

{rm)  Where other materials are used as a substitute for metal
or where eguipment is developed of materials other than metal of
the type covered by Lhe [oregoing paragraphs, such material or
cquipment is equally covered under this Article.

ARTICLES OF AGREEMENT

This Agreement is between the International Brotherhood of
Boilermakers, Iron  Ship DBuildeis, Blacksmilhs, Forgors and
[lelpers, Local Lodge NWo. 16%, hereinafter referred to as the
"Ohion," and firms whose signatures are affixed hereto,
hereinafter referred to as "Employer."

This Agreement shall apply exclusively Lo fioeld construction
work in all counlblies in the State of Michigan with the exception
of Hillsdale, Lenhawee and Monree, by signatory Employers.

PREAMBLE

Whereas, the parties herete have maintained a mutually
satisfactory hargaining relationship in Lthe work arca coverod by
collective agrecmenls between them which have been in effect over
a substantial period of years; and

Whercas, the International Brotherhood of Botlermakers, Tron
Ship Builders, Blacksmiths, Forgers and llelpers and/or subordinate
sundivisions thereol cmbrace within their membership large numbers
of gualified journeymen who have constituted in the past, and
continue so to do, a majority of Lhe employees by Lhe Employer
herein.

Whereas, it is the inlcnl of the Employver and the Union to
astablish  working rules te  carry out  the idntent of the
jurisdictional agreements and work rules agreoment boelween the
Building Constroction Trade Department AFL-CIO and Boilermakers
and the Wational Construction Association effective April 1, 1971.

Mow, Lherefore, the undersigned dmpleyer and Union  in
consideration of the mutual promise and covenants contained in
this Agreement, agree (o ablde by and further theszse understandings
to the best of their ability as follows:

ARTICLE 1

Recogniticn

‘'he Employver recogoizes Lhe Union as the sole and cxclusive
borgaining ropresentative for all Boilermaker journeymen,

g |




apprentices and helpers in the employ ol Lhe Employer with respect
to wages, bhours and other berms and conditions of employmenl
herein expressad in the performance of all work coming within the
terms ol this Agreement, suabjecl to the provisions of existing
law.

ARTICIF 2

Function of Mahagement

The Company shall have the right to determine the cxlent of
his operations at all jebsites including but not limited to the
zaleclion of the kind of malerials, supplies, or equipment vsed 1o
the prosecution of the work. The right Lo plan, direct and
control  jobsite operations; Lo screen  applicants, to  hire,
promote, layoff, discipline or discharge for proper causc; To
maintain efficient work standards and Lo inltroduce new, improved
or different methods of facilities for any purpose including nore
efficient and economic operation.

ARTICLE 3
Changing Terms of Agreement

Under no cilrcumstances shall job stewards or any employeco
make any arrangoemenks with foreman or managemenl that will change
or conflict in any way with any section or terms of this
Agreement.,

ARTICIE 4
Walding Tests

Any welder who is regquired Lo take a test shall ke paid for
Lhe time reguired ito Lake the test, Any welder whe Lravels in
excess of 150 miles from point of referral and is required to take
a welding test, shall be paid for time to take the test and shall
bhe allowed to work the duration of the shifl. Erployves will
recelve a certification card and Union will be sent confirmation
al same.

¢n any test on pipe or alley coupons, the welder shall be
allowed reasconable practice period as determined by Lhe Employer.
ARTICLE &
Stress Ralieving -~ Hon-Destruct Testing
Stross relieving of welds performed on work welded by the

Boilermaker will be assigned to the Hollermakers subjock to Trade
Agreements or Decisions of Records.




Any non-destruct  testing crew testing Boilemrmakers welds
and/or egquipment shall hawve a minimom of one (1) DBoilermaker
assigned to Lthe crew when manval assistance is required that
cannol be done by the technician,

It iz understood that manual assistance does not include the
handling of testing equipment which must be handled by the
technician who is speocifically ftrained in the proper and safe
opcralticn of such egquipment,

ARTICLE &
Union Security, Assessment, and Dues Check-0OLf

bs i bhe colflective date of this Agreement, 511 employees
under the terms of this Agreement must he or become members of the
Union seven {7) days thereailer; Lhe employecs hired after the
effective date of this agreement shall be or become and remain
meimbers of the Union seven {7} days after their date of enploymoent
in accordance with Lhe provisionsg of the Wational Labor Relations
Lol

The Employer will deduct from the wages of each employee the
current Union Wield Iues, Lakbor Affiliaticon’s Assessments, and
Bzilermaker Local 169 Aszcessments as certified by the Union when
authorized by the Employee as herein provided,

Deductions shall be made only where there is in effect and in
the possession of the Fmployer a woluntary written assignment
executed by the employes on standard forms and Lhe dedoction shall
be promplly renmitted ©o the Financilal Secretary of Local 1469,

Upon  presentalion of a signed authorization card, the
obhtaining of which shall be the responsibility of the Union, the
Enployer shall withhold field does at the applicable rale and
current Labor Affiliation's assessments and Boellermakers Tocal 169
assezament combined in the amcunt of 20 cents per hour worked, and
submit same to lecal oflfice no laler Lhen fiftcen {15 days after
the end of the month in which the dues accorued. The Unicn holds
the EBmplover harmless and agrees to defend the Fmployer fully in
any litigation resulling from this activity which is deemed to be
a scrvice to the Union by the Kmployer.

In ithe cwvent the Enmployver has employees who refuse fto sign
such "Autherization for Check-0ff from Wages' form, their names
and hours worked shall alzo be placcd on this lorin wilh =zame being
indicated.




ARTICLE 7
Trade Jurisdiction

This Agreemenl, except as oithecrwise provided for herein,
covers the working rules and conditions of cmployment for all
journeymen, Bollermakers, apprentices and helpers employed in the
boilermaking trade by a signatory Employer; including, but nol
limited to boilermaking, welding, acetylenc burning, riveting,
fitting up, grinding, reaming, impacl machine operating, unloading
and handling, of Boilermakers' material and cguipment and such
other work that comes under  trade jurisdiction of  the
Boilermakers,

Journeymen hoilermakers may be reguired fo perform any work
coming within the scope of this Article,

IL is agreed Lhat the jurisdiction of work cowered by this
Agreement iz Lhat provided Ffor in the Constitution ol Lthe
Internotional Hrotherhood of PBeilermakcra, Iron Ship Bullders,
Blacksmiths, Forgers and Helpers as revised and adopted at the
24th Consclidated Convention in Penver, Colorado, August 13-17,
1973 Article XI, pages 40 through 48 titled "Eatablished
Jurisdiction of Lhe Trade" and set forth preceding this Agreement.

It is underatood that the claims are sobject te Trade Agreements
and Final WYWecisions of the AFL-CI0 as well as the decisions
rendered by the Impartial Jurisdictional Disputes Board for the
settlement of Jurisdicliconal NDisputes.

There shall he no work stoppage because of Jjurisdictional
dispulcs except in Lhe case of non-compliance with Lhe Impartial
Jurisdicticnal Disputes Beoard Procedural Rules. In such instance
or instances, any enforcement action taken must be  approved
specifically by the Internmational President of the Union. It is
understood, however, a Company will not be considered as in non-
compliance in  the covent another trade or trades claims
jurisdiection over work in which case it shall he congidered as a
bhonafide Jurisdictional dispute,

No Employer shall subcontract any of the Field Construclion
Work described herein which is to be performed at a jobsite to any
Conlractor, Subconbractor or other person or parly who does notb
comply with all the terms ol their ¥ield Construction Agreemcnt in
aeffect iIn the area where the work 1is erected, which has been
approved by the Internaticnal Brotherhood, and does not stipulale
in writing compliance to Lhe applicabkle fringe benefit [funds and
the Trust Agreemenl or Agresments covering  samo. Alse the
loading, unloading, necessary mainterance, ercction, instaliallion
removal and dismantling of a2ll the abowve.

The Employer agrees thal any Confractor subletting work shall
stipulate that the Subcontractor be bound by the cstablisbed




procedoral rules and regulations of the Impartial Jurisdictional
Pisputes Board in the assignment of work.

Any  Prime or Subcontractor shall ncotify the Union before
underbaking any work ootlined under the Prefacing or ‘I'rade
Jurisdiction articles of the Agreemenl.

The Enployer adroces, upon roguest of the Business Manager and
the Internaticonal Vice I)rezident of the area, to write a letbter of
assignment upon his company stationery listing in detail the work
assigned to the Boilermaker on thal job.

ARTICLE B
Hiring of Men

The relerral ofF men shall he in accordanos with  the
provisions of Local Joint Referral Rules and Slandards [or Lodge
Rumber 169. During periods of full employment which deplete
primary and secondary oul-ol-work lists, it may become necessary
toe refer applicants for employment who are lesas than fully
gualificd as field constraction heoilermakers. At such times, the
following is agreed upon:

The Employcer shall, under the terms of the Local Joint
Referral Rules and Standards for Lodge number 169 reguesk Lhe
Union to furnish all competent and gualified field construction
boilermakers and bkollermaker apprenlicos. The Doployer in
requaesting the Union te furnish such applicants shall notify the
Union, cilher in wrilting or by telephone, stating the location,
starting time, approximate duraticn of the job, Lhe Lypo of work
to be performed and the number of workmen required.

In the event the Union is unable to fill requisilion Iox
applicants within forty-eight {48} hours, the Fmployer may employ
applicants from any other available sourco.

AlY signalory Conlractors shall report all Jobs ko the Local
169 dispatcher as scon as they start.

The dispatcher shall inlorm the Contractor{s) reguesting
referrals of the Jnown qualifications of individuals under
consideration for referral who are not eligible to be registered
on the primary or secondary oul-of-work listl. (It 1s expressly
understood that contractor dinguiries pertaining teo individuals
available L[or refcrral bao limited to issues of gualificatiaon
rather than name.)

Should, in Lhe Cantractor's opinici, then knawn
gualifications of individuvals available not meel his neccds, hoe has
the right to regquest that referral not be made and such regquest
shall ke honored.

Less Lthan fully gualified boilermakers whoe are referred as




applicants and employed, and who are not Journeymen in any
building trades mclLal-working craft, shall be pald 60% of the
journcymain boilermaker basic rabte of pay and 1400% of [ringe
benefit contributions. {See Article 20 for wages and fringe
details. )

The LCmployer reserves the right to reguest that indiwvidieals
not referred from primary or secondary out-of-weork lists furnish
satisfactory evidence of their gualification and skill. However,
when the reguest for a special skill is certified wealder, the
Contractor may only order five (5) additional welders per shift in
addition te the numnber of operating welding leads or whips that
will be available on that jobsite.

The Employer and the Union shall both post in such places as
notices are customarily posted, a copy of this Article.

If upon notice from the Internaliconal that a new hiring
procedure has been developod, inscfar as the feoregoing Article is
concernad, this Agreement may be opened uwpon thirty (307 days!
noltice from Local Union 169 and conlerences will be arrangcd for
the purpose of discussing Lhe new hiring arrangemoenl.

ARTICLE 9
Hours of Work

Section 1. Eighl (8) consecutive hours, oxclusive of a one
half hour lunch period, bolween 8:00 2M and 4:30 PM shall normally
constitute a day's work and forty {40} hours per week, Monday
through Friday inclusive, shall constitute a week's work. The
regular starting Limce of the work day may be changed at the
dizeretion of the Employer befween the hours of 7:00 AM and B:00
M to take advantage of daylight hours, weather condilions, shift
or traffic condilions. The wvartation of the starting time wiil
not  ocxceed one  hour  without mulnal consent of the parties
involved,

The Employer may implemenl a four-ten hour work week, ten
consecntive hours, oxclusive of half hour lunch pericd by mabuaal
conzent of Union and Fmployer.

Section 2. Clean Up. "This would be on repalr work that is

excessiwvaly dirty. A reasonable time will be allowed for those
employecs Wwho have to clean up.

1




ARTICLE 10
Overtime and Bolidays

Section 1. Lifccltive July 1, 2007, all hours performed in
excess of the standard work day, Monday-Friday and all hours
worked on Salburday, shall be paid at the rate of time and one-
half. Doubkle—-time rates shall apply on all hours worked on
Sundays and holidays enumerated in Section 2.

Section 2. Doeakrles Lime rate shall apply on Sanday  and
following holidays: Mew Year's Day, Memorial lay, TFourlh of July,
Thanksgiving Day, Fresident’s Day, Labkor Day and Christmas bay.
President's Day shall be observed Lhe day after Thanksgiving.
Shoutd any of the above mentioned holidays fall on a Saturday orn
Sunday, Lhe day observed by the Stale or Hation shall be
considered as the holiday. No work to be performed on Christmas
or Labor Day, excepl Lo preserve life or properly.

Saction 3. Lunch poriods worked — Fmployees assigned Lo work
during lunch period shall recoive overtime and he allowed one half
hour to consume  Lheir lunch on the Employcr's time after
completing such necessary or emergency work durving their normal
lunch period. If time Lo consane a meal is nol allowed, the
employes shall receive an additional cne hall hour at the overtime
rate.

Section 4. Overtime is net to be demanded of any Employer by
any Erployoc or applicant for employmenl as a condition of
employment .

ARTICLE 11
Shifts

Section 1. Shift work may be established by the Employer on
the following hasis: There shall be no shilft work established
cxcept by mutual agreement between Lhe Employer and the Union. In
an emergency where it is impractical and impossible Lo contact the
Union, shift work may be establizhed by the Contractor but the
Union shall be notified of same.

Section 2. The regular starting time of the first or day
shift shall be 8:00 AM; the rvegular starling time of the second
shift shall ke 4;30 PM; and the regular starting time of Lhe third
shift shall be 12:30 AM. The foregoling starling times may be
changed when mutually agreed to between the Employer and the
authorized representative ol Local Lodge 162,

Section 3. Where two (2] or Lthree {3} shifts are workoed, Lhe
¥irst or day shift shall be established on an eight ({8} hour
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hasis; the second shift shall be established on a seoven (7)) hour
basis; the Lhird shift shall be established on a seven (/] hour
basis. The pay for the second and/or third shift for full time
shall he eqguivalent to clght ({8} times tha emnployee's regular
hourly rale., Fmployees working the second and third shills shall
receive the shifl premium pro-rated for an hours worked.

Section 4. When a Job iz to Tun for less than five (5}
conseculive days it will be considered a short or trregular shift
work job and the second and/or third shift shall be paid for at
the overtime rate, or an arrangement can be worked out bhetween the
Employer and the authorized representative at local Lodge 169,
where two (2) shifts can be worked.

Section 5. Day shift employees working overtime and reguirad
to work after 1:00 AM and laid off before 6:00 AM shall be pald to
£:00 AM at the overtime rate provided for in Article 10. This
does nol apply to employees working on the sccond shift.

Section 6. When an employee 1s continucusly employcd for
more than two (23 hours beyond the guitting time of his zegular
shift, he will be allowed thirty (30) minules te obtaln a meal
without loss of pay, and every four (4} hours thercafter. When a
gecond lunch period 1f necessary that iz  unscheduled, the
contractor will provide means for obtaining lunches.

Section 7. Any ecmployee called to work at any time other
than his regular shift shall) be pald at the overtime rate for all
such Lime worked within any one twenty—four {24} hour period.

Section 8. No cmployee shall be regquirced to work more than
eight {8) hours in any twenty-four (24] hour pericd for straight

tima. Begiming of the twenly-four {24} hour period for such
purpose shall be the regular starting Lime of the shift wpon wWwhich
the employee is regularly employed. 'he overtime ratc will be

paid to employees centinaously employed beyond twenty-four {Z4}
hours until they receiwvce an eight (8) hour hreak.
ARTICLE 12
Minimum pay and Reporting Time
Any employce starting to work, or called Lo work afiocr
gtarting time of 2 shifl, Monday through Sunday, shall receive not
less Lhan four (4} hours' pay, al the applicable rate, and if such
cuployee is required to continue on  the secaond period of Lhe

shift, he shall receive not less than a fnll day's pay.

Should an emplovee be required by the Employer to report [Lox
work and not given work he shall receive two 21 hours' pay.

''he foregoing requirements shall net be applicable whore the
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employves voluntarily guits or lays oil, or is laid off by reason
af bad weather, breakdown ol machinery or any other cause beyond
the divect control of Employer, in which event he shall he paid:
(1) no loss than two hours pay, (2} for the time actually worked,
or (3) the time required to remain on Lthe job, whichever is
greatar. In order to qualify for Lhe pay provided for in iLhis
Ariicle, the employvee musit remain on the Job, available for work,
during the period of time for which he receives pay unless
released socner by the Employer's principal supervisor. The
Emplover shall determine when weather conditicens on the job are
such that the men shall or shall not work., These conditions will
he discussed with the Job sleward: bowewver, the final decision
zhall rest with the Employer.

ARTICLE 13
Transportation Allowance

Contractors that pay eligible ocmployees transportation
allowance for work performed wilhin the jurisdiction of Local 163
shall also pay the same transportation allowance To  any man
assigned to work under the scope of Lhe Agreement at the same
projecl. The transportation allowance will ke paid as [ollows:

1. There shall be four {4} Local points as follows:
letroit, Saginaw, Lansing and Escanaba

2. Transpoertation allowance shall be paid from the City Hall
aof the aferementioned focal points on the {ollowing schedule on
each day workod:

0D-25 Mile Radiwvs - No Allowanco
25-35 Mile Radius - $5.00

35-50 Mile Radius - $7.00
Over B0 Mile Radius - £8.00

{Where tho variance betwsen radius and road miles is
greater than one mile - road miles will be used.)

kxample: In Lhe 25 to 35 mile zone, if the project is
located on the 24 mile radivs line and road miles is measured 26
miles, then we would have more than a 1 mile variance between the
radius and road miles, and road miles would ke used, If the road
miles measzured 25 miles, the project would be in the 25 mile zone.
This example would apply to all zones.

3. 35-50 mile radius cach man shall receive Seven Dellars
{57.00) per day workcd, over 50 mile radius Eight Dollars {38.00)
per day plus Twenty-one Cents (21 cents}) per road mile [rom Lhe
Cily Hall of the nearest aforementioned focal poinlk by the most
direct route to the Jjobsite on Lhe first and last day of
emplaymornl .
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4, Except that any man who shall resign of his own volition
pravicus to the time of completion to the project shall not
receive return mileage allowahdce.

5. Any man lakid off or discharged zhall receive return
mileage allowance as cutlined in Section 3.

ARTICLE 14
Pay Day

Section 1. Men shall be paid weekly on a designated day
during working hours, and in no case shall more than three ({3}
dayvs bo held back in any one payroll period.  Failuroe Lo poy wages
during working hours, on specified day, men shall receive overtine
for waiting.

Saction 2. Fmpicyees who are discharged from the service of
the FEmployer shall receive their wages and perscnal propecty
immadiately thereafter.

Saction 3a. 'he employes =shall be furnished a separation
glip at time of termination showing the reason for such
termination, such termination shall be for proper cause.

Section 3b, The Emplover agrees that when a customer denies
access  to Jjobsite  or  arbitrarily dnstructs the Employer to
discharge ann Employes, Lthal hoe will furnish to the Union a
detailed explanation of such customer's actions.

Section 4. When an emplovec 18 Lo be Lorminakted due to a
reduction in force, hoe shall be nobtificed one hour in advance of
gquitting time when possible.

Sectien 5. Payroll check cashing shall be made availlable
locally for #ll Boilermaker cmployoces by thoe contractor they are
employed by, This shall be arranged as conveniently as possiblo.

ARTICLE 15

Access to Jobs and Duties of Stewards

A. Acocazs to Joha.

Authorized representatives of the Union shall have access to
jokbs where cocmployees covered by thls Agrceomenl aro  emnploved,
providing they do not unnegessarily interfere with the enplovecs
o0r <cause them to neglect their work, and further; provided such
Union representative complies with customer rules and roouvlations.

14




B. Duties of Stewards

Section 1. & stoeward shall be a working journeyman appointod
by the Business Manager of Lhe T.wcal Union who shall, in addition
15 his work as a Journeyman, be permitted teo perform during
working hours such of his Union duties as cannob he performed at
othaer times. The Union agrees that such daties shall bhe performed
as expeditiously as possible and the employer agrecs Lo allow the
steward reascnable amounl of time for the performance of such
dulties., Stewards shall receive the regular journeyman's rate of
ray. The s=leward shall bhe ane of the first ecmployees on the
projeck and on the completion of the project, he shall be one ol
the last employess laid off, provided the steward is capable of
doing the work assigned {to him.

Section 2. The steward's duties shall be Lo settle any
grievance thal might arise an the job, subject to the confirmation
of the Business Manager. If he is unable Lo do so, the Business

Manager shall be notified and if he is unable to scllle the
grievance he shall wnotify Lhe International President of the
Internalbional Brotherheod at once, giving in detail a full reporl
of said grievance.

Section 3. Il an emploves becomes sick or injured on the
jok, an Empleoyer ropresentative {ercclor, assistant erector;
timekeeper; or teamster) shall accompany him to his home or
hospital, if necessary, ol Lime of injury or sickness.

Sacticon 4. The steward shall see that this Agreement 1is
fully complied with, and reporl any infraction thereof te the
Businezs Manager,

Section 5. When three (3) men or more arce reguired to work
overtime, the steward shall be on the job, providing he can do the
work assligned to him.

ARTICLE 16
Suparvision

11l foreman and general foremen shall be practical mechanics
of the trade.

The selection of the foremen and general foremen shall be
entirely tho responsibility of the FHmployexr. It is understood
that in the selection of foremen and goeneral foremen the kEmployoer
will give first consideration Lo the qualified men avalilable in
the localily without persuading any employees Lo leave on kmployer
for another, The Emplover shall have Lhe right to send gencral
foremen into any local territory where work is being performed.

There shall be a foreman on cvery Jjob and he shall be paid
general foreman rate of pay alter fifteen (15) men are employed,
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Aftoer Lwenty {20} men are employed, Lhoere shall be in additional
foreman employved and as many foremen, thereafter, as deemed
necessary hy the Employver with the wnderslbanding Lhalt no foreman
shall be responsible for over Lwenty (20) men at any one time.

Where six (6} or less men arce coployed on a Jjok, one (1)
shall be a foreman who shall work with the toels if required by
the EBmplaycer. Where seven (7] or more men are cmployed on a job,
one {1 shall be a foreman whoe shall not work with the tools but
sot In a supervisory capacity. Should an emergency arisc, Cthe
fForoman c¢an perform any task neccessary Lo help correct  the
situation,

It is agreed that all classificaticns of foremen referred to
herein shall acccplb instruction from the Employer's eroecbior ok
erectors., However, the erector or erecbtors shall not give direct
instructions to the obthcr eanployvees covered by the terms of this
Agreemant.,

‘'ne general [orenan shall receive a minimum of four dollars
{$4.00) per hour above the mechanic's rale and Lthe foreman shall
roeceive a minimum of two dollars and fifty cents (%2.50) per hour
above the mechanic's rate of pavy.

When working as a general foreman, an employee shall be
guarantecd a forty (40} hour week, except as modificd as follows:

{a) If a job is completed or 15 terminated, or if work is
temporarily suspended, a general foroman can be laid off at the
time of such completion, bLermination or suspension, and he shaltl
recelve pay only for actual hours worked.

fhy If it becomes necessary to reduce the working force on a
jobh, the general foreman included in reduclicn shall receive pay
anly for the actual hours worked.

{)  He must he availablie for work doring period, or periods,
for which he is paid.

fd) He muast be regularly cmployed as a general foreman for a
pericd but nolt less than three (3] weeks to bhe entitled to a
guaranloecd forty (40) hour week.

ARTICLE 17

Piaca Weork, Limitation and Curtailment of Froduction

There shall be no kit or task work; nor shall there be any
limit on or curtailment of production.

Ronus or gainfloss sharing arrvangements may be ogreod Lo

hetwecn the Business Manager and the Contractbor on a job to job
basis.
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ARTICLE 18
Medical Treatment and Examination

Employess reguired to btake time off from Lheir employment
during working hours Lo secure treatment because of injuries or
sickness arising out of and in Lhe course of their enployment
shall reccive pay for such time, plus necessary expense incorred
in so doing. However, this shall not be abused.

Employees shall have choice of docltor and/or choice ol any
local hospital in connectien with any injury or illness arising
out of and in the course ol their employment with any kmployer,
with the understanding that in extreme emergency the clozest
doctor and/or hospital will be used.

Enployees shall not be required Lo take a physical
cxamination, and there shall ke no age limit, except as provided
by law.

kmployees who, as a resull of a Jjob-oriented injury arve
unable Lo return to their assigned Jjebs for Lhe balance of the
shilft on which they were injured, shall pe paid for all wages lost
on that shifl.

Employver shall notify the Union Hall of the name, address,
and phone nomber of their workers' compensation carrier.

1f reguested by the employee, a copy of the Employer's "First
Report of Injury"™ Form shall be furnished when an on-the—)olb
injury has necessilated a doctor or hospital visit.

ARTICLE 1%
Griavance and Arbkitration Procedure

211 grievances involving the interprclLation and applicalion
of this Agreement, other than thosce pertaining to general wage
rates or jurisdictional disputesz, that may arisc on a job covered
by tLhis Agreement shall be handled in Lhe following monncr with
the understanding that there zhall be no suspension of work or
strike or lockout:

(al Any such grievance shall bke first considered by
represcntatives of the Local Union and the Employer, and it not
seltled within [ive ({5) days, il will be yreduced to wrikbing and
submitted Lo,

Y] The International roepresentative of the Union and the
Employer or Employers involved, and if not setiled within five (b))
working days,

{cy  Then the gricvance shall bhe submilled in writing within
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five {5} working days to an Arbitration Commillee consisling of a
representative of the (nion, a representative of the Employer, and

a bthird wmemnbcr Lo be chosen by those Lwo (2] Jointly. The
decizion of the majority of the Arbitration Committes shall be
Fingl and binding on the parties involwved. Such decizions shall

be within the scope and termz of this Agreement, bul shall not
change s5uch scope and terms; shall be rendered within ten (10)
working days L[rom Lhe Lime of @ refcerencoe to the Arbitration
Committee; and shall specify whether or neot it is retreoactive aind
the date thereotf.

If the two members of the Arbitration Committese fail to
sclectk a neulral member wilhin bwo {2) working days, the two
members already appeinted shall within two (2} working days call
upon the Faderal Mediation and Conciliation Service to make the
third selection. In the evenl eilLher Employcr or Lhe Unicn's
representative fails to cooperate in calling upon the Federal
Modialbion and Conciliabtion Service within the said two [(2) working
days the octher representative shall have the authority to make
such reguest.

The expense of the third member of the Arbitraticn Committee
shall be borne egually by the Union and the Emplover. All other
expenses ¢f the Arbitration procedure will e borne by Lhe parby
incurrcing them,

Any grievance must ke submitted in writing to the other party
within fifteasn (1%) working days of oocurrence or it will be
considered closed,

Howover, il shall nolt be a wiolation of this Agreemaent for
Ehe Unicn or its members to refuse to cross a picket line and
perform work in any inshtance:

{a} Where the purpose of picketing is lawful, and is duly
outhorized by the DBoilermakers' International oxr the Building

Trades Council having jurisdiction.

(b} Where Lhe cslablishment therveof is not contrary to or in
violation of any wvalid law.
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ARTICLE 20
Wages and Fringe Benefit Contributions

Sgction 1, EFFECTIVE July }, 2007 the following scale of wages
shall apply tor Lower Peninsula:

Hours
Worked
or Hours
Paid Straight Time Time & 42  Double Time
Base Rate _ 30.912  46.368 61.824
* Vacation - 10% o Paid 3.091 4.627 6182
Penslon L. Pald - 5.587 8381 11.174
Annuity - 9% [base +
_wacation) _ Paid 3.060 - 4,590 6.120
Health & Welfare Paid 6.82 10.23 13.64
Apprenticeship & MOST
{App. $0.30/MDST $0.15)  Worked 045 0.45 0,45
Training Worked 0.40 0.40 040
Waelder Certification Worked Q.05 005 0.05
_8ick & Injury Worked 0.10 019 0.10
Supplemental Weifare =~ Worked 080 .80 080
Totals= §1.270 76.006 100.740

Special Assessments = $0.20 deduction per hour worked {refer to Article 6)

Figid Dues are 4.25% of the Gross Wages {Base + Vacation}

Please Note: Al other classificatlons are to receive 100% fringes according to the
percentages andfor centributions rates listed akove

Pensicn Pension
Base {Straight Pension {Couble
Wage Time) (Time & 1/2) Time
General Foreman=__ 34912 6335 9.503 12.670
. Foreman=  33.412 6.055 - 9.083 12110
Less Than Quallfied (66%)= _ 18.547 3.352 5.028 6.704
Pension Pension
Apprentices (Al pariods last Base {Stralght Fension {Dcuble
6 months}: Ware Time) {Time & 1/2) Tirmne}
_ist Period (70%)=  21.638  _3.9M 5866 7.822
2nd Period (72.5%)=  22.411 4.051 8.076 B.101
3rd Perlod (75%)=  23.184 4.190 _ $.285 8.381
4th Perlod (77.5%)=  23.857 4330 6.405 8.660
5th Period {80%)=  24.730 4.479 6704  8.938
~ Gth Period {85%)= 28.275 _4.748 7123 9.498
7th Period {90%)=  27.821 5.028 7.542 10.057
8th Parlod {95%)= _ 29.366 5.308 7.961 10.815

Apprentice Reimbursemant for classraom fraining - refar to Article 20, Section 1B of the Lacal Agreement
* Subject to Federal Withholding & F.LC.A.
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BFFECTIVE JUOLY 01, 2007 through 2aUGust 31, 2007 Lhe following
scale of wages shall apply for the Upper Peninsula:

Hours
Worked
or Hours
Paid Straight Time  Time & 1/2  Double Time
Base Rate 28,750 43.125 57.500
* Vacation - 10% _ Paid 2.875 4.313 5750
Penslon o . Paid 65179 7.ree  10.358
Annuity - 9% [ase +
vacation) Pald 2,846 4.268 5.692
Health & Welfare Paid §.92 10.23 13.64
Apprenticeship & MOST
{App. $0.30/MOST $0.15} Worked  0.45 0.45 0.45
Training ~ Worked 0.40 c.40 - D40
Welder Certification . Worked 0.05 go5s 0.05
_Sick & Injury Worked 010 ALY 0.10
Supplemental Welfare Worked - 0.80 .80 0.80
Tatals= 4B8.270 71.506 94,740

Speclal Assessments = $0.20 deduction per hour workad refer to Artlcle &)

Field Dues are 4.25% of the Gross Wages (Base + Vacation)

Please Note: All other classifications are to receive 100% fringes according to the
percentages andfor contributions rates listed above

Pensgion Pension

Base {Straight Pension {Douhle
Wage Time) {Timoe & 1/2) Time

Genaral Foreman=__ 32.750 5.827 8891 11.854

Foreman=__ 31.250 5.847 8471 11.294
Less Than Qualified [§0%)= 17.250 3407 4.661 6.215

Pension Fension

Apprentices {All periods Base {Straight Pension [Douhle
last 6 manths): Wage Time) {Tima & 1/2) Tima]
1st Period (70%)=  20.125 3.625 5438 7.251
~ 2nd Period {72.5%)= 20.844 3.755 5.632 7.510
ard Period (75%)=  21.563 3.884 5.826 7.769
4th Period {77.5%)= 22.281 4014 6.021 8.027

5th Period (80%)= 23,000 4143 6.215 8286

8th Period (85%)=_ 24.438 4.402 6.803 8.804
______________ Tth Period ($0%)=  25.875 4861 3,992 0.322
Bth Period (95%)=  27.313 4820 7.380 9.840

Apprentice Roimbursament for elassroom tralning - refer fo Arficle 20, Section 18 of tho Local Agreement
* Subject to Federal Withholding & F.1.C.A,
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ErEECTIVE September 01,
enlire jurisdiction of Bollermaker

Local

2007 the following scale ol wages for the
169 shall be paid in

accordanee with the Lower Peninsula wage sheet Effective July 01,

Speclal Assessments = $0.20 deduction per hour worked (refer fo Article B8)

Field Dues are 4.25% of the Gross Wages (Base + Vacation}

2007
Hours
Worked
ot Hours
Paid Straight Time Time & 112 Decukle Time
Base Rate 20.812 46.363 61.824
* Vacation - 10% Fald 3.081 4.637 6.182
_Pension o Paid 5.587 2.3 11.174
Annuity - 9% {base +
vactation) Paid 3.060 4.590 g.120
Health & Welfare Pald £.82 10.23 13.864
Apgrenticeshlp & MOST
{App. $0.30/MOST $0.15) Woarked 0.45 0.45 0.45
_Training _ Worked 0.40 0.40 0.40
Welder Cerilfication Worked .08 0,05 0,05
Sick & Injury Worked 0.10 0.10 010
Supplemental Welfare Worked 0.80 G.80 0.80
Totals= 5%1.270 76.006 100.730

Please Note: Ali other classifications are to raceive 100% fringes according to the
percentages andfor contrlbutions rates listed above

Pension Pension
Base {Stralght Pension {Double
Wage Time) {Time & 1/2) Time
General Foreman= 34912 6.335 9.4502 12,670
_ Foreman= _ 33.412 6.055 .083 12.110
tess Than Quaiified (80%)= 18.547 3.352 5.023 6.704
Fensicn Pension
Apprentices (All periods last Base {Straight Penslen {Coubls
& months}: Wage Time) {Time & 1/2) Time]
18t Peripd (70%)= 21,638 3.91 5866 7.522
2nd Period [72.5%)= 2241 4.051 6.076 4.1
3rd Period {(75%)= 23.184 4.120 65.285 8.381
4th Petlod (77.5%)= 23.9587 4.230 6.495 gesl
o 5th Period {80%)=  24.730 4.470 8.704 8.939
&th Period [88%)=  26.275 4.749 7.123 9,498
Tth Period (80%)= 27.821 5.028 7.542 10.057
8th Perfod (95%]= 29.388 5.303 7.981 10.615

* Subject to Fedaral Withholding & F.LC.A.
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EFFECTIVE July 1, 2008 the following scale of wages shall apply:

Hours
Worked
ur Hours
Paid sStraight Time  Time & /2 Double Time

_BaseRate #1.955 47.830 63.906
* Vacation - 10% Paid 3.185 4.793 6.391
Pension Pald 5.587 B3 $1.174
Annuity - 10% [base +

_vacafion) o Paid 3.515 6.273 7.030
Health & Welfare Patd 6.82 10.23 1364
Apprenticeship & MOST (App.

C§$0,35/MOST $0.15) Worked 0.50 0.50 0.50
Training Worked 040 . 040 040
Welder Certification Worked C0Gs 0.05 0.05
Bick & Injury o \Worked 0.10 0.10 0.10

 Supplemental Weifare Worked 0.90 0.90 0.81

Totals= 53.020 T8.557 104,091

Special Assesements = $0.20 daduction par hour worked (refer to Arflcle 8)

Field Dues are 4.25% of the Gross Wages (Base + Vacation)

Please Note: All other classiflcations are to receive 106% fringes according to
the percentages andfor contributions rates listed above

Penslon Pansion
Base {Straight Pension {Double
Wage Tlime) (Time & 1/2) Time
General Foreman=__ 35.953 6.335 9.503 12.670
Foreman= _ 34.453 8.055 . 9.083 12410
Less Than Qualified (60%)=  19.172 3352 5.028 6.704
Pension Paenslon
Apprentices (Al periods Base {Straight Pension {Double
last 6 months): Wage Time} (Time & 1/2) Time}
___________________________ st Period {70%)= 22.367 3.911 5.868 7.822
2nd Period {72.5%)=  23.166 4.051 BOTE 8101
3rd Period {75%)=  23.965 4,190 6,285 §.381
4th Perlod (77.5%)= 24764  4.330 6.495 8.660
5th Period {80%)=__ 25.562 4.470 £.704 8.839
6th Period {85%)= 27 160 4.749 7.122 9.493
7th Period {90%)=  28.758 5.028 7.542 10,057
8th Period {95%)= 30.355 5.308 7.9451 10.615

Apprentice Reimbursement for classroom frainfng - rofar to Article 20, Section 18 of ihe Local Agreement
* Subject ta Faderal Withholding & FLCGA
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REFRCT LVE Jhaly 1,

20109 the following scale of wages shall apply:

Special Assessments = $0.20 deduction per hour workeg (refer to Article &)

Field Dues are 4.25% of the Gross Wages (Base + Vacation)

Straight Time & Couble

Hours Worked or Hours Paid Tlme iz TIme
Base Rate 32.892 40338 65.784
* Vacation - 10% JPald 3.289 4934 6578
Pension - 17% {hase
+ vagation} Faid 6.151 §.227 12.302
Annuity - 10% (base
+ vacation) Pald ) igie 5427 7.236

_Health & Woelfare _.paid 6,82 16.23 13,84
Apprentlcaship &

MOST {App.

_$0.35/MOST $0.15) Workad 0.50 050 0.0
Training Worked 0.40 0.40¢ .40
Welder Certification Warked 0.05 0.0% 0.05
Slek & Injusy Worked ~DAD 0.10 0.10
Supplemental

Welfare Worked 0.80 0.90 n.g0

Totals= 54.720 g8i.106 107.490

Please note: All other classifications are to receive 100% fringes according to
the percentages and/or contributions rates listed above

Base
Other Classifications: Wage
General Foreman=__ 36.892
Foreman= 35382
Legs Than Quallfled [60%)=  19.735
rentices [All periods lagt 6 Base
months): Wage
.......... 1st Period {70%)=  23.024
2nd Period (72.8%)])= 23.847
3rd Period {75%)= 24.668
4th Petiod (77.5%)=  25.4M
o _ 5th Peried {(80%)= 26,314
gth Period (B5% )=  27.958
Tth Period (80%)=  2B.603
Eth Pariod (85%)= 31.247

Appreniice Reimbursement for ciassroom training - refer to Article 20, Saction 18 of the Local Agreement
* Subject to Federal Withhoiding & F.I1.C.A.
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Section la. One Apprentice shall be employed on jobs
C

employing 6 Journeymen and 1 apprentice for each 5 Journcymen
thereafter.

#ield dues are to be pald, at the applicakle rake on the
gross amcunts of bhasc wages and vacation only. Transportation, as
spelled out in Article 13, 1s not to be subject to field dues
assessmenlks.

Saction lb. if an apprentice is required fo miss work to
altend apprentice training Lhat apprenticce shall be reimbursed for
actual time lost, not to exceed four (4) hours at the straight
time rate of pay.

The apprentice must provide a signed and dated attendance
slip issued by Lhe instructor to qualify for reimbursement.

Market Recovery - On a Jjob-by-job or area basis at Lhe
requeslt of the Contractor and approval by the Business Manager or
his designes, a job may be lLargeted by a market recovery program.

Section 2. The foregoing rates shall apply con all naw work
away [Irom the shop; all engineering changes; all old tanks,
boilers, or obther eguipmenl that is to be cut down and re-crected
or tTe-assenmbled; all work performed by employees covered by the
terms of this Agreement when directly employed by any Federal,
State, Couniy, City or olher municipal departments, or olhers who
have nol 3signed agreements with Local Wo. 169; for all work
porformed on  high pressurc boeilers and related equipnenl  at
institutions, or others whoe pay Bullding Trades wages when
employing men dircctly from any Building Trades Local Union; all
work performed where a partial repair is requived in conjunction
with an engineering chanhge or alterations; rcpair work or
altorations on low pressure bolilers or auxliiiary equipment cxcept
where the Employer operates a local contract and/or repalr shop
and is under agrecment with Local No. 163 covering this class of
work.

Section 3. Fund Miscallaneocus.

{ad Adoption of Plan and Trust Provisicns. The kmployer
does hercby accept and adopt the Plan, “rust Agrecments and any
athar administralive documents az amendsed [rom time to time, of
all of the Funds herein and does hercby accept and adopL all of
the termz, conditions and provisions therveof, including all rules
and regutations adopted by Lhe Trustees and all of the actions of
the Trustecs in administering the Trust Funds in accordance with
the Trust Agreemaenils.

{1} Griavance. The trustees of any of the Funds shall be
permitted Lo file a grievance agalnst a delinguenlt Employer,
However, it is expressly understood that nothing contained in this
Article shall deny the Trusieezs of any of the Funds the righl to
pursuse whatever legal remedies arc available to Lhe respective
Trustees to collect delinguenl contributions or otherwise enforce
Lheir wules, regulations and ‘I'rust Agreement provisions. The
pursnit of such legal remedies by the “'rustees shall not render
any of the othcr provisions of this Article or other Articles of
this Agreament inoperallive.
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(o} Cost of Collecticn Charges. [Each Employer shall subanil
to the Employee Benefit Fund and the Training Fund administrators
rospectively, no later than the 15Lh day of the month foliowing
the calendar month in which the hours were paid, a list of all
Employees, their social security numbers, the number ol total
hours worked, the gross wages pald and the teotal conlribution due
the Trustees of each zaid Fund, as herein provided. ‘I'o be timely,
the contribution moast be postmarked or hand delivered on or beifore
gaid date. Delinquent conlributions, whether mailed or delivered
direclbly, shall Pbe subject fo  a cost-of-collection  charge
estahlished by the Fund's Trusices. Tt is expressly understood
that the cost-of-ceolleclion charges constilule liquidated damages
and are not in any manner o be construed as a penally. Any
delinguant Emnployer may be required by the Trustees of the
respeclkive Funds to submit its contribullions on a weekly basis.

In Lhe event it should be necessary to institute legal action
tao collect any unpaid fringe benefil contributions reguirced under
this Agreement, the kmployer determined #o be delinguent shall be
liable For actual legal fees and costs, ifncluding but limited Lo,
filing fees, sexrvice fees, doeposition  expenses {including
tranacripls), Wwitness Loos and  Jndgment [eas incurred in
connection with such legal procesdings.

{c) Audit, The Employer agrees to permit any auvthorized
agent or representative ol the Trustees of any of the kFunds to
entor upon the premisez of the Employcr at any reasonable Lime to
examine and copy such books, records, paper and reports of the
kmployer as may be neccssary to determine whether the kMmployer 1is
making full paymenta to the Funds of the amount required herein,
ingluding, but not limited to, all check registers, payroll
records, and all records of original onlry such as general ledgers
and Journals kept in the ordinary course of the FEmployer's
business. In the evenl Lhat the audit shall disclose a deficiency
in Lhe Employer's contributicns, the cost of the auwdit shall be
horne by the Employer, bhut in no case shall the Bmployer's cost of
the audit exceed the amcunt of the deficicncy.

{e) Strike. In the event an Employer lfails te make any
payments to, or wviolates any of the rules and regulations or Trust
Agreements of any Fringe Benefit Funds, Lhe Board of Trustees of
any said Funds may request the Union te Strike such delinguent
Employer and such action taken by the Union shall not ke a
violabion of this Agreement and shall be expressly exceplced {rom
the provisions and reguiremcnts of the grievance procedure
provided for in this Agreement.

{f} Performance Bond. In the event of a delinquency, the
Trustees may reguire that such delinguent LCmploycer deposits
£10,000.00 each for the Training Fund and the Employee Benefit
Fund, or twice Lhe projected monthly contrvibutions, whichever
shall he the greater to prolect the Funds. FurLhermore, with
respecl to any EBEuployer executing ibts [irst ceontract in the
industry, including  but  not  limited to  new corporalions,
partnerships, or other cnlities created by cxisting or former
bmployers, and Employers having heen diacharged from bankruploy,
Lhe Trustess shall require a deposit in the aforesaid amount, for
each Fund. If deposits are required, the Employer's position may
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be reviewed in one wyear hy Lhe Truslecs of Lthe Funds helding such
deposits.,

ARTICLE 21
Health and Welfars Fund

The Emnployver agreces Lo and shall be bound by the provisions
of hppendix "A"™ attached hereto relating te contributicns to said
Welfare bund.

The Employer agrees to send a copy of the monthly Health and
Welfare report directly Lo Local 169 ollico.

'he Employer shall pay inte the Deoilermakers MNationol Ilealth
ard Wellare Fund the applicable sum per hour for each hour paid
for the EBEuployer by every employes who 1s coversd by this
Agreement.

Any increase mandated by Board of Trustees to maintain Plan C
covarage shall be borne by the Employee.

ARTICLE 22
Boiler-Blacksmith Naticnal Pension Trust

The Employer agrees to and shall be bound by the provisions
of Appendix ™B" attached hereto relating o the contributions to
said Pension Trust.

he kmployer shall pay inte the Doilermaker-Dlacksmith
Mational Pension Trusl Fund the applicable percentage rate of each
covered Employvee's base wage and vacation pay.

ARTICLE 23
Great Lakes Area Apprenticeship Fund

The Emplover agrees to and shall be bound by the provisions
of Appendix "C" attached hercto and made a parl hercol relaling Lo
the said Apprenticeship Fund.

The  Loployver  shall  pay  inkbo Lhe  Great Lakes Area
Lpprenticeship Fund the hourly contribution for every hour worked
for the Employer by all emnployees who are covered by  this
Lgrasmant: . The Apprenticeship Fund contribution shall alsc
include the contribution for the M,0.5.0, Drug Yesting P*rogram,

The Enplover agrees to and shall ke bound by the provisicns
of the Plan, ‘I'must Agreemant and any other governing documents
creating the OCreat Lakes Apprenliceship Fund and all amendmenls
now or hereafter approved by the Board of Trustees. Said
documents and amendments are incorporated by reference and made 2
part of this Agrcecmcnl.
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ARTICLE 24

Local 169 Employee Benafits Funds
{Vacation, Sick and Injury, and Supplemental Welfare}

The Fmployer shall pay to the Bollermaker-Blacksmiths lecal
169 kmployec Benefits Fund Lhe applicakle rate, for each hour
worked by every covercd Employee, which contributicon shall cover
Lhe following Eringe benefits thal comprise the Emnployee Benefil
Fuand:

A, Vacaticn Pay. Conlributions are duc at the applicable
percentage rate of each covercd Employee's respceclive base wago,
for all wages paid.

B. 8ick and Injury. Contributions are due at the applicable
hourly rate, for all hours workcd by each covercd Employea.

., Supplemental Walfare. Contributions arc due at the
applicable hourly rate, for all howrs worked by cach covered
Enpioyea.

The Supplemental Welfare Fund and the Sick and Injury Fund
have been made a part of the Employes Benefila Fund for purposes
of providing imsurance continuvation coverage, disability coverage,
and other similar benefits, on Lhe terms and conditicns as may be
implemenled by the Truslees of the Employce Benefits Fund. The
Employer agrees Lo and shall be bound by the provisions of the
Plan, Trust Agreement and any other governing documents crealing
the DBollermaker Local 169 Emplovee DBenefits Trust Fuand and all
amendments now or hereafter approved by the Board of Trustees, as
more parbicularly described in Appendix D. Said Agreemcnl and
amendments are incorporated by reference and made a part of this
hgreement.

ARTICLE 25
Boilermakers & Blacksmiths Local 162 Training Fund

The Fmployer shall pay intoe the Bollermaker and Blacksmith
Local 162 Training kund the applicable sum per hour, for each hour
worked for the Employer by all Employecs who are coverced by this
Agreement. The Euployer agrees Lo and shall be bound by the terms
and condilions of the Training Fund's Plan, Trust and okther
governing decuments creating said TFund, as amended from time to
Lime.

Baction 1. In this Agrecment, the Boilcrmakers' and
Blacksmiths' hLocal MNo. 16% ‘'raining Fund is referred toc as the
"Trust Fund." Members of {he Committes and other signatory

Emplovers who are obligaled to participate in said ‘l'vust Fund will
be referred to as "Employer,™

Section 2. Employer agrees to be bound by the Agrecmcent and
Declaration of Trusil astablishing the Boilermaker! and
Biacksmiths' Lodge Mo, 16% Training Trust Fund and by any
amendments Lo said Vst Agreoement.,
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Section 3. The Trust Fund constitutes an irrevocable Trust
for the purpeses therein set forih and is to be managed al the
sele discretion of Lhe Joint PBRoard of Truosteces, subject to
limitations contained in the Trust Agroement.

Section 4. Payment of Employer conlributions to the Trusl
Fund shall be on the dates and in the manncr and form prescribed
by Lhe Trustees of =saild Pund.

ARTICLE 26
Boilearmakers Hational Annuity Fund

The BEmployer shall pay inlko the Beillermakers Mational Annuity
Trust Fund a percentage of each covered Employee’'s base wage and
vacallon for all heours paid. The Employer agrees to and shall be
bound by the provisions of the Plan, Trust Agreemenl and any other
governing docuaments creating the DBollermakers Hational Annoily
Trust Fund and all amendmenlbs now or hereafter approved by the
Board of Trostecs. Saild documents and amendmenls are incorperated
vy rolerence and made a part ol this Agreement, On  Lthe
anniversary date of this Agreement, the Anmaity conlribution, or
any portion Lhereof, can be transferred Lo the Pension Fund by
vole of the membership. The EBmployer shall be given netilication
of any such transfer.

ARTICLE 27
Safety Mesasures - Hezalth and Sanitation

Section 1., A1l work of Lhe Employer shall be performed under
malually approved safety conditiens which must conform Lo State
and Fedeval Safety Regulations. 211 teoillet rooms, wash rooms, and
locker rooms shall be maintained in a clean, dry and sanitary
condition, properly lighted, hcated and ventilated. Fure and
properly cooled drinking water shall bhe furnished to employeess at
all times.

Section 2. When Bollermakers are reguired to man cranes,
mobile hydraulic hoists such as cherry picker or other related
mebile eguipment and derricks, the Employer representative and
foreman on the Job, in Lhe interest of sfficiency and szafety,
shall determine the number of men to be cmployed in the crew. The
Steward shall take part in such discassions.

Section 3. Scaffolding, =staging, walks, ladders, gangplanks
and other salety appliances shall be provided where necessary and
shall be constructed in a safe and proper manner hy competent
mechanics.

Section 4, [t iz agreced that the FEmployers and Lhe Unions

shall meet four (4] times each year Lo discuss acaident prevenbion
and general welfare.
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These meetings to be allended by Management, Unicn
Represantalives, General Foremen and Stewards.

Section 5. Where hazardous conditicns prevall and in the
interest of salfety, one or more mechanics shall be assigned to
each walding crew to assist them in the performance of their work.

ARTICLE 28
Radiation

When the MWational Committec on Radiation Protection and
Measurement eslablish recommendations on a national basis which
will govern exposure, this Agresment may be opencd upon thicly
(30) days notice and conferences will be arronged for the purpose
of discussing such recommendations.

ARTICLE 29
Agreement Qualifications

It is not the inteni of either parly te vielaltce any laws or
any rulings or regulations of any Governmenlal authority, or
agency, having Jjurisdiction of the subject matter of this
Agreement, and the paorlies hereto agree that, in the event any
provision of this Agreement is held to be unlawful or void by any
tribunal having the right bto 20 hold, Lhis Agreement on proper
notice from either party shall be reopened for the purposc of
amending such provision or provisions wilh understanding the
rematnder of the Agreement shall remain in full force and effect.

ARTICLE 30
Maintenance

It is agreed that Maintenance, Project, Tank and Pemolition
Agreements may be worked out at a later date.

ARTICLE 31
Contract Administration
A Joint Labor/Management Committee will be establiszhed for

review of the Collective Bargaining Agreement throughouol the life
of this Agreement,
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ARTICLE 32
Substance Abuse Policy

The Fmrployers and Union agree to use the Michigan Slate
Bnilding and Conslruction Trades M, U.5.T. Program on jobs where
the M.U.S5.T. Program is reguired by Lhe owner.

The parties will adeopt the Mobilization, Optimization,
Stabilization and Training Fund (M.0.3.T.}) Hafety and Training
Program which shall be bound by the 'rust Agrecmcnl creating the
Mobilization, Optimirzation, Stabilizaiion, and Training Fund and
all the amendments now or hereafter approved by ihce Board of
Trustees. Said Agreement and amendments are Incorporated by
reference and made a part of this Agreement as if affixed hercho.
'ne funding amount will be {as listed bkelow in Lhe chaxt] for
thiwwors worked for a Joint Safety Program and Annual Prug Screening.

2007-2008
Apprenticeship Training .30 cents per hours worked
MOST .15 cents per hours worked

Z008-2010

Apprenticeship Training: 35 cents per hour worked
MOST .15 cents per hours worked
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ARTICLE 33
Duration of Agresmant

This Agreement szhall become cllective July 1, 2007 and remain
in full force and effect until June 30, 2010.

] RMHALE OF COMMI'MI'kE &M BEHALF O COMMITTEER
ERERESENTIMG ‘I'HE EMPLOYERS!: REPRESENTING BM LOCAT, La9:
s/ s/

Eric Heuszer, Anthony M. Jacobs, Chairman
Richard Wimmer, Jr. Michael Card, Presidoent
Brian Wimmer Douglas brngron

Caxry Bushong Fobert Hutsell

Boh Gahrysiak Michael PFitzpatrick

Chris Lanzon Eockert Schulbz

Bruce hvaenson Jammz Calouette

Terrance Sullivan

This Agreement as negotiated by the foregoing comnittee is
hereby accepted by the parties signatory heretoe this 6th day of
Juna, 2007 with the full understanding that this Agreement is
between the Union and the individual signatery Employer.
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MEMORANDUM OF UNDERSTANDING 1

It is agreed that if the Operating Engineer when perlorining
work on the same project as the Boilermaker is reccliving double-
time wages in lieu of the Lime and one-hall wage rate as set forlh
in Arlicle 10, Section la, the Boilermaker employccs on that
project will sulomatically be cnbitled to the double-time rate of
pay during the period Lhat the Operating Engineer receives the
double-time rate.

MEMORANDUM OF UNDERSTANDING 2
Welder Cartificatioen Program

The bmployers will assume full responsibilily for processing
data and maintenance of the Welder Certificalion Program.

The Employers will conlribute £.0% per hour worked per
Article 20 to administer and maintain Lhe Welder Certification
Erogram for duration of Agreemant.

Duc to their expertise in formoulating and maintaining the
computerized rocordkeeping of Lhe Welder Certifiication Program,
the Employcrs shall use B & G Processing Systems, Tnc. for as long
as they deem necessary.

APPENDIX "A"

Hational Welfare Fund

Section 1. In the Agrocment to which this is an appendixz and
in this appendix, the PBoillermakers’ National Health and Welfare
Fund iz referred o as "National Welfare Fund' or "Fand." The
Conlractor 1s refoerred to as "Eaployer"™ and the Contractors are
referred to as "Emplovers."

Sectien 2. Employer agreos to be bhound by Lhe Agreement and
Declaration of Trust entered into as of October 1, 1934,
eztablishing Lhe Beilermakers' HNational Ileallh and wWelfare Fund
and by any amendments Lo said Trust Agreement.

Section 3. [Payment ol Employer contributions to the Hational
Welfare Fund shall be made on the dates and in Lhe manner and fonn
prescribed by the Truslees of said Fund.

Section 4. Kmployer  shall  furnish  the ‘I'mastesz  wikh
information such as the names of employocs, classifilcations,
social scoeurity numbers, hours worked and such other inlormation
as may be rvequirced or deemsd nccessary by the Trustees for the
proper and cfficient administration of the Fund.
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Section 5. Ergloyer hereby authorizes and directs the
Committes in this Rgreement named as represcnling the Enplover,
and as Lo the future the Commitbee names in the then current
agreement successor Lo this Agreement with the Union or any Local
thereof, Lo do each and all of thoe [ellowing in his {kmployer's)
name and hehalf, either individually or in conjunction with olthor
rmployers covercd by this Agreement:

fal Execuie the Agreement and Declaralion ol Trust
establishing the National Welfare Fund and any amendments thereto.

fh} Exercisce any and all other rights in connecticn with or
relating to the Naticnal Welfarce Fund or its Trust Agreesment,
which are giwven the Enployer, either individually or togelher with
othar Bmploycrs, under said Trust Agrecment.

In exercising or in not exercising the powoer and auvthorities
herein granted, the Committes shall act on and in accord with, but
anly on and in accord with, the wvote of a majority of the then
members of the Comnittees, Having =0 acled, the Committes may
designate its then Chairman, alone or together with one or more of
its members, or one or more other members of the Commilice, to
vote or to cxecute any document on bchallf of the Committee and/or
Employer and/or all or some of the other Fmplovers covered by this
Agreement.

Saction 6. Employer hereby authorizes and directs the
Chairman of the Commititoe in this Agreement named as representing
the kmplovers and, as toe the future, the Chairman of the

Committee named in the then Current Agreement successor to this
Agreement with the Union or any local thereof to do the [ollowing
in his {Employer's) name and other Emplayers, or as such Chairman,
@ilher individually or in conjunction with other Chairmen of
similar committecs and with any Employer Associalion or its
represenlalives; to exercise any rights, powers and authority
given or provided by said Trust Agreement or any amendments
thereto to cleck, select, appoint or to vole for one or more
Employer Trustees and successor Employer Trustees of the Fund,

APEENDIX "B'
Watiocnal Pension Trust Fund

Secticn 1. Iin this Agreement to which this is an Appendix
and in this Appondiz, the Boilermaker-Blacksmith Nalional Pension
Trust is referred to as "National Pension Trust, ™ "FPension ‘Frast, v
or "Trust;" the Contraclor iz referrved to as "Employer" and the
Contracters are referred to as "Enployers."

Saction 2. Employer agrees to ke bound by the Trusl
Agreoment enteved inte as of June 2, 1960, establishing the
Boilermaker-Blacksmith  National Pensicn Trust  and by  any
amendments Lo sald T'rust Agreemenl, adopted any time thereafter,

Section 3. Paynent of Employer conlributions to the #Mational
Fension Trust in the amount specified in Lhe Agreement to which
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this is an Appendix shall be made on Lhe dates and in the manner
and form prescribed by the Trustees of said Trusi; provided that
no conlributions shall be made priocr Lo the receipt by such
Trustees of a ruling from the Internal Revenue Scivice to the
effect that the Pension Plan under said Trast qualified under
Seclicon 401{a) of Lhe Internal Rewvcnue Bervice and thal such Trust
is tax exempt under Section 501{a) of the code: after recalipt of
such ruling centributions shall be payable as of the cllective
date specified in the Agreement Lo which this is an Appendix,

Section 4. Fnployer shall furnish the Troslees with
information such as the names of onployees, classifications,
so0ial securily numbers, hours worked, and suach olther information
as may be required or deened necessary by the Trustees for Lhe
proper and efficient administration of the ‘I'rust.

Section 5. Employer hereby authorizes and directs the
Committce named in this Agreement as representing the Employers,
and as to the fulvre the Committec representing Employers named in
the then current Agreemenl successor to this Agreement with the
Union or any Local Lhereof to do each and all of the following in
nis {Mmployer's) name and bchalf, either individually or in
gonjunclbion with other Employers covered by thiz Agreement.

{a) Fxecute the Truasl hgreement establishing the WNational
Penszion Trust and any amendments therelo.

fE) Exercise any rights, powers and authority given or
provided by said Trust Agreement or any amendments thereto, to
clect, appoinl or to wvote for one or more Employcr Trustees of the
Trust and to remove or voke for or agailnast the removal ol any
Employer 'ruastec of the Trast.

{c}  Exercise any and all other rights in connection with or
relating to Lhe MNational Pension Trust eor the Trust Agreement,
which arc given the Employer, either individually or together wilh
octhor Bmployers, under said Prust Agreement.

In exercising or in not exercising Lhe power and authoribties
herein granted, Che Committee shall act on and in accord with, but
only on and in accerd wilh, the vote of a nmajority of the then
memboers of the Committee. Having so acted, the Commilles nay
designate its then Chairman, alone or together with one or more of
its membors, or to execule any document on behalf of the Commitice
and/or Employer and/or some of the olLher Employers covered by this
hgreamant.

Saction 6. Employer hereby irrevocakly designates  the
Employer ‘rustecs appointed pursuanl to sald ''rust Agrecment, and
their successors collectively as his {(Employer's) representatives
for the purposes set [orth in said Trost Agreement.
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AFPEHDIX "CY
Areaz Apprenticeship Fund

Section 1. In the Agresment to which this iz an Appendiz,
the Boilermakers Area Apprenbticeship Fonds is referred to as "Area
hpprenticeship Fuands," "hpprenticeship [unds," and "Pondz."  The
Mational Joeint Apprenticeship Board is composed of an equal nombor
oi Employer and Union representatives selected to represent the
various areas cslablished by the Trust Agrccocment. The Committee
iz the "Employers' or Contraclors' Negotiating Committee.” The
Contractor is referrcd to as "Fmployer" and thoe Contractors are
referraed Lo as "Employers.,”

Section 2. Employver agrees to be bound by the Agreement and
Declaration of Trusk establishing the Boilecrmakers Area
Apprenticeship Funds and by  any amendments  te said  Trust
Agroement.

Section 3. ayment ol Employer contribntions to  the
Hollermakers' hArea Apprenticeship Funds shall be made on the dates
and in the manner and [Lorm prescribked by the Nabional Joint
Apprenticeship Board of said kunds.

Saction 4. Employer hereby autheorizes and directs the
committee in this Agrecmcenl named as representing the Contractors
and, as to ithe future, the Committee named in the then ourrent
Agresmcnt successor te this Agrcement with the Union or any Local
thereof to do each and all of the following in his {(Employer's)
name and on behalf, either individually or in conjunction with
other Boployvers coverad by Lhis hgreement.,

far) Execute the Agreacmchl and Declaration of Tiust
esbablishing the DBoilermakers Area Apprenticeship Funds and any
amendments thereto;

() Exercisc any rights, powers and aulhority given or
provided by sald Trust Agreement or any amendments thereto, to
alaclk, select, appeint or Lo vote for one kmplover Membor of the
National Joinl Apprenticeship Board and a successor FEmnplover
member of such Board and to romove or vote for or against the
removal of any Bmployer Mational Beard Member selecbced under this
Agreement.

fa) bhxercisce any and all other rights in connecticon with or
relating Lo the Boilermakers Arca Apprenticeship Funds or its
Trusi Agreement, which are given the Employer, either individuaily
or together with olher Employers, wunder =zaid Trusl Agreement.

In exercising or in not exercising the power and aulhorities
herein granted, the Committees shall act on and in accord with, but
cnly on and in accord with, ihc vote of 3 majorvity of the then
mombers of the Commiblee. Having so acted, the Commitiee may
designate iis Lhen Chairman, alone or Logother with one or more of
its meombers, on one or more other members of the Commiliece, Lo
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vote or to cxecule any document on behalf of the Committee and/or
Employer and/or all or some of the other Employers covered by this
Agreemeaent: .

APEFENDIX "pv

Boilermakers Local 169 Employea Benefit Fund
{(Vacation, Sick & Injury and Supplemental Welfara)

Section 1. In Lho Agreement to which this is an Appendix and
in this Appendix, the Boilermakcrs’ and Blacksmiths' Local No. 163
Limployes Bonelfit Fund is referred to as the "Trust Fund.” Menbers
of the Committee and other signatory Boployers whoe are obligated
to participate in said Trust PFund will be referred to as
"Employer. ™

Section 2. Employer agrees to be bound by the Agreement and
leclaration ol Trusl estabklishing the Potlermakers' and
Glacksmiths' Lodge No. 169 kmployee Benefits Trust Fund and by any
amendments to said Trust Agreocmoenl .

Secticn 3, The Trust FPund constitutes an irrcovocable Trust
for the purposes therein set forth and is to be managed al the
sole discretion of the Jeint Board of Trustees, subject to
limitations contained in the Trust Agreement,

Section 4. Payment of Employer contributions te the 'rust

Fund shall ke on the dates and in the manner and form prescoribed
by the Truslces of said Fund,
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Contractors Signatory to Local 169
Figld Constraction Apreciment

LPCOM Power, Inc.
11313 sSmith Drive
Huntley, IL &0142

Pabhcock and Wilcox Constr.
90 Lasl Tuscarawas
Barberton, OH 44203

Barlon Malow Rigging Company
21090 Fern Strect
Oak Park, MI 483237

Poldt Company
2425 W. Roemer Rd,
Appleton, WD 54912-041%

I & K Bervices
HR: 1 Box 3290
Manistigoe, MI 428534

I}ay & Eimmerman NP5, Inc.
1866 Colonial village Lane
Suite 101

Tancastoer BA L7601

Detroit Boiler Ca.
29231 Beaunfait
Detroit, M1 48207
Dobsoen Heavy Haul, Inc.
3660 North EBuclid Ave,
Bay Cily, MI 48706

unbar Mechanical Ine.
2806 N. Reynolds Rd,
Box 3523540
Toleds, OH 43635
Enerfab

495% Spring Grove
Cincinnati, OH 45232

GEM Industrial
6842 Commodore Dr.
Walbridge, OH 43465

Great lakes Power
30 W. Lanl:e

Debroit, MY 48203
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Gunaglach Champion

600 East Lakeshore Dr.
P.0}, Box 278
Houghton, MI 43431
Henkle & McCoy,
985 Jolley Rd,
BElus Hell, BA

Ina.
15422

Holly Constructicon Company
5800 Belleville Rd.
Belleville, MI 48111
fndustrial Maintenance Servico
B.O. Box 364

Wells, MI 498924

Induatrial l'ower Syslcens
410 Byder R,
Toledo, OH 43607

international Chimney
P.O. Box 2&0

55 5. Long S5t.
Buffalo, NY 14221
Jamar

P.O. Box 650
Marquette, MI 49855

J.58. Alberici Constrocliion Co.
8800 lrage Ave.
S5t. Louls, MO 63714
Kalamazoo Boller
6087 Riverview Dr.

Falamaroo, MI 42004

Fennedy Tank & Mfg. Co.
8433 k. Sumner Ave.
Indianapolis, TN 46229
Kvaermer—Songaer,
AL Racetrack Hd,
Washington, PA 15301

Inc,

L.2. Mechanical Constrs. Inc,
430% llelaemere

Roval Oak, MI 48073




MoCartin MoAauliffe Mechanical
4508 Columbis Ave,
Hammond, IN 46327

Metallizers of Mid-America,;
16280 Martinsville ERd.
Balleville, MI 43111

Metro Industrial Contr.
13040 Capital
Oak Park, Ml ABZ3Y
Mid American Group
#4750 Port Sunlight
Mowporl, MI 48166

Mid-MT RBoiler S5VC. Inc.
22895 W. hnderson Rd.
Tinwood, ML 43634

Millexr Sage, Inc.
300 Quality Way
Holly, MI 48442

Monarch Welding Co.
23635 Mound Rd.
Warren, Ml 48091

Morrison Construction Co.,
1834 Summer Sk,

Hammond, IN 46320
Mational Steel BErectaors, Inc.
1115 Enduatrial Dr.

.0 Box 172
Owensboro, KY 42302
Morthern Boiler Processing
2025 Lalimer
Maskegon, ME 49441
Northshore Conastr. Co.
1700 lakeshore Dr.

Maskegon, MI 49441

bPurvis & Foster
640 Grinnell =2t.
Detroit, MI 48213

Tne.

Richuers's Relfrigeration & A/C
2803 Danforth Rd.

EBszcanaoba, MI 49829

BEME' /Nooter, Inc.
915 Malzinge
Toledo, OH 43612

R & P Industrial Chimney Co.
A4 Industry Parkway
NMicholasville, EY 40356

RTC/Enviro Fab,
2043 M-106
Munith, Ml

Ingc.
48259

Scheck Mechanical Wisconsin Co.

1079 briaessen Dr.

Eaukauna, WI 54130

Songer, Inc.

125 Technology Dr. Suite 200
Canonshurg, Pa. 153179

i1.3. Boiler Welders, Inc.

9540 Grinnell
Dobraib, MI 48213

Wachs Technical Scorvices, Ltd.
3708 Performance Rd.

Charlotte, N 28214

WSC Millwright Services L.L.C.
403259 W. Columbia Ave.

Ballle Creelk, ME 49015
Washington Group

P.C. Box 1136&

Monvoe, MI  4AHI1GL
Welding Services, Inc.

2225 Bkvyvland Court
Moroross, G 30071
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