Boilermakers Local 169
Wages effective January 1, 2022 through June 30, 2022
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Base Rate: 36.70 | 42.45 | 4095 | 34.87 | 33.03 | 31.20 | 2936 | 28.44 | 2753 | 26.61 | 25.69 | 22.02
* Vacation: 562 | 612 | 596 | 534 | 506 | 478 | 450 | 436 | 422 | 407 | 393 | 337
Pension: 14.77 | 16.74 | 1599 | 14.04 | 13.30 | 1257 | 11.81 | 1148 | 11.11 | 1073 | 1033 | 8.86
Annuity: 600 | 650 | 634 | 570 | 540 | 510 | 480 | 465 | 450 | 435 | 420 | 3.60
Health & Welfare: 707 | 707 | 707 | 707 | 707 | 707 | 707 | 707 | 707 | 707 | 707 | 7.07

Apprenticeship

($0.42)/MOST ($0.25): 0.67 0.67 0.67 0.67 0.67 0.67 0.67 0.67 0.67 0.67 0.67 0.67

Training: 0.53 0.53 0.53 0.53 0.53 0.53 0.53 0.53 0.53 0.53 0.53 0.53
Welder Certification: 0.05 0.05 0.05 0.05 0.05 0.05 0.05 0.05 0.05 0.05 0.05 0.05
Sick & Injury: 0.10 0.10 0.10 0.10 0.10 0.10 0.10 0.10 0.10 0.10 0.10 0.10

Supplemental Welfare: | 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96

Totals= 72.47 81.19 78.62 69.33 66.17 63.03 59.85 58.31 56.74 55.14 53.53 47.23
Field Dues are 5% of the GROSS WAGES (base + vacation)
M.O.R.E. Work Investment Fund = $1.00 deduction per hour worked

Special Assessments = $0.43 deduction per hour worked (refer to Article 6)
* Subject to Federal Withholding & FICA



Boilermakers Local 169
Wages effective January 1, 2022 through June 30, 2022
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Base Rate: 55.050 | 63.675 | 61.425 | 52.305 | 49.545 | 46.800 | 44.040 | 42.660 | 41.295 | 39.915 | 38.535 | 33.030
* Vacation: 8.430 [ 9.180 | 8.940 8.010 7.590 7.170 6.750 6.540 6.330 6.105 5.895 5.055
Pension: 22.155 | 25.110 | 23.985 | 21.060 | 19.950 | 18.855 | 17.715 | 17.220 | 16.665 | 16.095 | 15.495 | 13.290
Annuity: 9.000 | 9.750 | 9.510 8.550 8.100 7.650 7.200 6.975 6.750 6.525 6.300 5.400
Health & Welfare: 10.605 | 10.605 | 10.605 | 10.605 | 10.605 | 10.605 | 10.605 | 10.605 | 10.605 | 10.605 | 10.605 | 10.605

Apprenticeship
($0.42)/MOST ($0.25): 0.670 | 0.670 | 0.670 0.670 0.670 0.670 0.670 0.670 0.670 0.670 0.670 0.670

Training: 0.530 | 0.530 | 0.530 0.530 0.530 0.530 0.530 0.530 0.530 0.530 0.530 0.530

Welder Certification: 0.050 | 0.050 | 0.050 0.050 0.050 0.050 0.050 0.050 0.050 0.050 0.050 0.050

Sick & Injury: 0.100 | 0.100 | 0.100 0.100 0.100 0.100 0.100 0.100 0.100 0.100 0.100 0.100

Supplemental Welfare: | 0.960 | 0.960 | 0.960 0.960 0.960 0.960 0.960 0.960 0.960 0.960 0.960 0.960

Totals= 107.55 120.63 116.78 102.84 98.10 93.39 88.62 86.31 83.96 81.56 79.14 69.69
Field Dues are 5% of the GROSS WAGES (base + vacation)
M.O.R.E. Work Investment Fund = $1.00 deduction per hour worked
Special Assessments = $0.43 deduction per hour worked (refer to Article 6)
* Subject to Federal Withholding & FICA



Boilermakers Local 169
Wages effective January 1, 2022 through June 30, 2022
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Base Rate: 73.40 84.90 81.90 69.74 66.06 62.40 58.72 56.88 55.06 53.22 51.38 44.04
* Vacation: 11.24 12.24 11.92 10.68 10.12 9.56 9.00 8.72 8.44 8.14 7.86 6.74
Pension: 29.54 33.48 31.98 28.08 26.60 25.14 23.62 22.96 22.22 21.46 20.66 17.72
Annuity: 12.00 13.00 12.68 11.40 10.80 10.20 9.60 9.30 9.00 8.70 8.40 7.20
Health & Welfare: 14.14 14.14 14.14 14.14 14.14 14.14 14.14 14.14 14.14 14.14 14.14 14.14
Apprenticeship
($0.42)/MOST ($0.25): 0.67 0.67 0.67 0.67 0.67 0.67 0.67 0.67 0.67 0.67 0.67 0.67
Training: 0.53 0.53 0.53 0.53 0.53 0.53 0.53 0.53 0.53 0.53 0.53 0.53
Welder Certification: 0.05 0.05 0.05 0.05 0.05 0.05 0.05 0.05 0.05 0.05 0.05 0.05
Sick & Injury: 0.10 0.10 0.10 0.10 0.10 0.10 0.10 0.10 0.10 0.10 0.10 0.10
Supplemental Welfare: 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96

Totals= 142.63 160.07 154.93 136.35 130.03 123.75 117.39 114.31 111.17 107.97 104.75 92.15
Field Dues are 5% of the GROSS WAGES (base + vacation)
M.O.R.E. Work Investment Fund = $1.00 deduction per hour worked

Special Assessments = $0.43 deduction per hour worked (refer to Article 6)
* Subject to Federal Withholding & FICA



